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Dogan Interviewed on National, Political Stands

AUI1507110992 Sofia 24 CHASA in Bulgarian 9 Jul 92
p 10

[Interview with Ahmed Dogan, leader of the Movement
for Rights and Freedoms, by Maria Aglikina; place and
date not given: “Ahmed Dogan: I Am a Bulgarian
Citizen of Turkish Origin, Which Means That My
Nationality Is Turkish”]

[Excerpts] [Passage omitted]

[Aglikina] Are you content with the role of a balancing
force in parliament, or are you striving for more? As a
matter of fact, you have lately been suspected of centrist
inclinations.

[Dogan] I think you are drawing a line of semantic
division between balancing power and centrist inclina-
tions. These two concepts are actually related to each
other. A party that tries to avoid extreme right-wing and
left-wing trends in political life should by all means be
guided by the programmatic principles of a centrist
orientation. Any other option for playing the role of a
balancing force is uncertain, especially if the balancing
force exists as a purpose in itself.

[Aglikina] Is the collective specification of the DPS
[Movement for Rights and Freedoms] a form of isola-
tion?

[Dogan] If you mean our rank-and-file members and our
constituents, I must tell you that we recently visited
Pleven, where there are hardly any Turks. The hall where
our meeting took place was full of people, and one-tenth
of them were ethnic Turks. Our 500 members in Sofia
are all pure-blooded Bulgarians, as a matter of fact.

[Aglikina] What is your own nationality?

[Dogan] I am a Bulgarian citizen of Turkish origin,
which means that my nationality is Turkish.

[Aglikina] Where do you feel more like a Turk—in
Bulgaria or in Turkey?

[Dogan] I have already asked myself this question. From
a psychological point of view, an individual is not
conscious of his ethnic identify as long as he meets no
resistance. A Turk does not feel much of a Turk when he
is in Turkey, but as soon as he feels a certain hostility in
his environment, the question of an inidividual’s ethnic
consciousness is aroused, especially when its survival is
at stake. In such a case, he naturally feels more like a
Turk.

[Aglikina] The DPS appears as a sort of prompter in the
relations between Bulgaria and Turkey. Is this
obstructing the normal, natural dialogue between the
two countries?

[Dogan] I do not agree with you on the term “prompter.”
The role of a balancing force, or of a key party, as it is
called, which was assigned to us regarding certain ques-
tions, presumably placed us in this position, but I think
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this is a secondary trait, which does not characterize the
essence of our movement. [passage omitted)

[Aglikina] Are you willing to say something about “that
notorious list”? Your name was mentioned in a highly
topical connection.

[Dogan] What list are you referring to? There have been
quite an number of lists lately.

[Aglikina] Well, I mean that one notorious list in partic-
ular. [List of Bulgarian intelligence personnel working
abroad under diplomatic cover, which Foreign Minister
Ganev and Dogan allegedly submitted to the Turkish
Government]

[Dogan] My name is mentioned on all sorts of occasions.
[Aglikina] Does this give you any satisfaction?

[Dogan] Not particularly, especially not regarding the
vulgar stage of poliitcial struggles where attempts to
disgrace each other, combined with unhealthy leaders’
ambitions and other such things, prevail.

[Aglikina] Do you regard the “notorious list” as part of
the specific “cocktail” of intrigues and gossip you just
mentioned?

[Dogan] The *“notorious list” was certainly the product
of this atmosphere. I think the question is very simple,
and I am confident that things will be clarified one day.
I regret that this question was so widely spread. From the
very beginning, it was common knowledge that the list is
totally worthless and nothing but an attempt to disgrace
Foreign Minister Stoyan Ganev and me.

[Aglikina] How do you evaluate the changes in the
Cabinet, and do you think such changes are necessary?

[Dogan] Every change may appear positive at first
glance, especially when there are so many problems
awaiting their solution. I think the present government is
not at the level of parliament. The government should be
our executive counterpoint, but, unfortunately, the
present composition of the Cabinet prevents it from
playing this role. Political life itself will decide whether
we need any further Cabinet changes.

[Aglikina] Why did you give up Ludzhev?

[Dogan] We have not given him up. It was a question of
principle. Without our partner’s consent, we could
hardly raise questions related to the reshuffling of the
Cabinet. I consider Ludzhev a competent man who is
very much involved with the democratic processes, and
I think he is as loyal to the Union of Democratic Forces
as is necessary.

Leadership Changes in National Police
Organization

92BA1035A4 Sofia OTECHESTVEN VESTNIK
in Bulgarian 13 May 92 pp 1-2 ’

[Unattributed article: “A Change in the Director of the
Police”]
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[Text] Colonel Milcho Bengarski submitted his resigna-
tion. Colonel Viktor Mikhaylov has been named in his
place. Statements of Yordan Sokolov to a
OTECHESTVEN VESTNIK reporter.

The Press Center of the National Police reports that, on
the basis of a presidential decree, the Minister of Internal
Affairs, Yordan Sokolov, named Col. Viktor Mikhaylov
as Director of the National Police.

Viktor Mikhaylov was born on 22 February 1944 in
Pancharevo. He graduated from the Legal Department
of Sofia University.

He has worked in the agencies of the Ministry of Internal
Affairs since 1968. He worked as a duty officer in the
Sofia district administration of the transportation police.
Subsequently, he passed through all stages of the police
hierarchy as an operative worker in criminal affairs and
has worked as a prosecutor for a very long time.

The presidential decree found Col. Mikhaylov at his post
as head of the transportation police in the National
Police Directorate.

Viktor Mikhaylov is an erudite jurist, with rich practical
experience in police work, with businesslike and profes-
sional qualities that answer the high demands on the
police and their leader.

The naming of Mikhaylov took place after the former
director of the National Police, Col. Milcho Bengarski,
submitted his resignation.

Bengarski was named head of the National Police on 3
April 1991 by a presidential decree. Before that, he was
deputy director of the Capital Directorate of Internal
Affairs.

Bengarski’s motives, as he expressed them to journalists,
are that the requirements for staff and structural changes
in the Internal Affairs Ministry are not being fulfilled
thoroughly and that the concrete actions in this direction
are not in unison with the order of Minister Yordan
Sokolov. Honest and good professionals are being dis-
charged. According to Bengarski, the surprising thing is
that weaker professionals, discharged from the Ministry
of Internal Affairs for immoral actions and using their
service positions for personal favor, are being named in
their place. The discharged people do not have the
opportunity to defend themselves before the corre-
sponding commissions because, in general, they are not
called upon to give an evaluation of their actions to
them.

The fact of the resignation of Col. Bengarski is truly sad.
Even the leaders of the Ministry of Internal Affairs
cannot ignore that about which the former director of the
National Police already is protesting. Moreover, in yes-
terday’s letter, published in DUMA, Milcho Bengarski is
even clearer than in his statements on the radio: “Again
the police are a scapegoat for the unsuccessful members
of this or that political force, again it is a stooge and
means for solving problems, the appropriate place for
the solution of which is the parliament, the Council of
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Ministers, the oblast administrations, the city councils,
and other civilized places and methods.”

However, if with the change of the “watch” in the
National Police it will be possible to overcome the
serious conflicts, which also led to Bengarski’s resigna-
tion, it will depend not only on the professionalism but
also on real depolitization in the agencies of the Ministry
of Internal Affairs.

Bengarski Made a Belated Demonstration

According to the minister of internal affairs, Milcho
Bengarski proved to be unsuited for carrying out reform
in the Ministry of Internal Affairs. “In solving basic
problems of the Ministry of Internal Affairs, Bengarski
showed doubts, hesitation, and even opposition,”
Yordan Sokolov said yesterday in parliament before a
reporter of OTECHESTVEN VESTNIK.

According to Sokolov, the retirement of Bengarski was a
belated demonstration because, at the proposal of the
leadership of the Ministry of Internal Affairs, the
Council of Ministers proposed to the president to dis-
miss him as head of the National Police. This was done
by presidential decree of 7 May.

Military Prosecutor Discusses Crime, Corruption

92BA1056A Sofia DEMOKRATSIYA in Bulgarian
20 May 92 pp 1-2

[Interview with Lilko Yotsov, deputy chief prosecutor of
Bulgaria and prosecutor of the Armed Forces, by Emiliya
Antova; place and date not given: “Who Is Who in the
Military Prosecutor’s Office’]

[Text] The corruption and crime among military per-
sonnel will prove to be quite a lot greater than in other
spheres.

[Antova] Mr. Yotsov, with reference to an article pub-
lished in our journal dealing with your personal property
and with apartments you handed out, you sent a denial
to the editors. Finally, how many apartments do you
have, and what residences did you give out and to
whom?

[Yotsov] I had an apartment, given to me by the Ministry
of Defense, that I later replaced with an apartment from
the Construction Corps. It is true that the new one is a
better apartment. I bought it in 1988 at the prevailing
price. I do not have another purchased residence in
Sofia. Now, I wanted to be included in the “Rose Valley”
ZhSK [housing construction cooperative], in order to
buy an apartment for my daughter, but then I gave up the
idea. It was only a study. As far as the other offer to
participate in the “Proletariy” apartment block is con-
cerned, it was only an offer, which I did not confirm. I
did not take the other two apartments for myself but for
my colleagues—Lieutenant Colonel Dimitrov, from
Pleven, and Major Evgeni Milkov, from Varna.

[Antova] You came to Sofia in 1987. Where did you
work before that?
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[Yotsov] I worked in Varna for approximately 10 years
and in Pleven for about eight.

[Antova] Aha. Do you consider, Prosecutor Yotsov, that
there has been corruption in the allocation of residences
among the military?

[Yotsov] You see now, we are receiving signals of a
different nature. Now I cannot answer you categorically.
There may be cases. I need to check.... At one time, the
serviceman did not have the right to purchase more than
one residence from our fund, but, at the time of
Dzhurov, this order was changed, and a lot of people
acquired second and third apartments... There is even
talk of a military physician who purchased four: Two he
left for his wives, from whom he was divorced; the third
he bought for his daughter' and the fourth was for
himself!

[Antova] All right, but have you not heard of any case of
favor lately?

[Yotsov] I really do not know.... There is a lot of talk
about the athletes. Apparently Bob1 Grigorov (he was
president of “Slaviya™) took a second apartment from
the Construction Corps.

[Antova] Mr. Yotsov, were there not cases in which “the
party wet nurse” interfered crudely into your work, in
order to predetermine one case or another?

[Yotsov] Yes, unquestionably. They ordered us....

[Antova] And what happened with the case concerning
the death camps?

[Yotsov] Well, you see, we are a legal nation. There is
legal prescription.

[Antova] I know, but some deputies assert that even now
there are provisions in the Criminal Code according to
which the most notorious murderers may be convicted.
The assertions are from deputies who are jurists.

[Yotsov] 1 have doubt about their legal knowledge,
especially in this area.... You have to make sense about
this matter.

[Antova] Have you personally convicted a senior mili-
tary officer who is now in prison?

[Yotsov] There was and there is. In Varna, I personally
put the commander of Control of Motor Transport
(KAT) into prison for corruption and theft.

[Antova] I am asking you about this on purpose. Do you
know the chief of the Passport Service of the Varna
airport, Marin Marinov?

[Yotsov] Yes, we are friends.

[Antova] Is it true that you blocked the investigation
directed against him?

[Yotsov] The problem there is very delicate, and customs
employees and a former intelligence agent, Misho Don-
ski, are involved....
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[Antova] Yes, but there was evidence of corruption
against Marinov, and you know him very well. People
from the Ministry of Internal Affairs in Varna told me
that you interfered in order to hush up the investigation.

[Yotsov] No. An investigation has been conducted. The
question is, who gave you the information?

[Antova] Did you see the case in Varna?
[Yotsov] No, no! :
[Antova] Then what do you know about the case?

[Yotsov] Just that the complaints about Marinov were
not substantial.... Well, perhaps there was some guilt, I
do not deny it! In the customs house, they say about him:
“He uncovered us, but he is a scoundrel, too!”

[Antova] That may well be the case... (L. Yotsov laughs)

[Yotsov] Well, he took some things from the ships. They
gave him whiskey...but I do not know a customs agent or
examining post (KPP) agent who will not take some-
thing.... Therefore, at one time we conducted a goods
and materials investigation of them (a house search—
author’s note).

[Antova] And did you conduct such an investigation of
Marinov?

[Yotsov] No, it was not done.

[Antova] Prosecutor Yotsov, what is the crime rate
among the military personnel—for example, during the
past year?

[Yotsov] The number is up and down but constant
during the year. It is not true that we are concealing
things. On average, there are approximately 2,500 cases
per year. Last year I even surprised the former prose-
cutor, Martin Gunev. At that time, altogether about
2,500 people were detained in the country, and only
1,500 were by the Military Prosecutor’s Office!

KNSB’s Petkov Views Government’s ‘Isolation’

‘AUI1407151592 Sofia TRUD in Bulgarian 8 Jul 92

pp 1,3

[Interview with Prof. Krustyu Petkov, chairman of the
Confederation of Independent Trade Unions in Bul-
garia, by Sonya Gulubarova; place and date not given:
“Executive Power Is in Total Isolation and Has Turned
Its Back on the Program of the Union of Democratic
Forces™]

[Text] [Gulubarova] Professor Petkov, can you at least
tell us what is happening? Is there any major branch of
industry that does not have something to protest about?

[Petkov] I would describe the situation as the beginning
of chaos. A tidal wave of uncoordinated and uncon-
trolled protests and strikes is starting. The ninth wave
may prove fatal for us and for the government.

[Gulubarova] When he left parliament yesterday, the
prime minister said that the trade unions have no control
over their memberships!
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[Petkov] Surprisingly, this time he is right; we no longer
have control. We are not in a position to do what we
could do six months ago, or even a month ago—namely,
to reach agreement and guarantee social peace. For seven
months now, the mechanism of social partnership has
been ignored by the government and replaced by a tactic
of delaying negotiations. The government confronted the
trade unions with the aim of isolating them from the
reform. Now this tactic has rebounded on the aims and
intentions of the government itself. The people have
finally lost patience.

[Gulubarova] Is this why they are blocking the roads,
launching attacks, declaring hunger strikes, and rushing
around Sofia in ambulances with sirens sounding?

[Petkov] These are actions of desperation, of sponta-
neous protest, and of seeking to defend their rights by
taking trade union matters into their own hands. How-
ever, the root causes of the chaos actually lie in the
irresponsibility and incompetence of the executive
power.

[Gulubarova] Does this mean that the government is not
functioning?

[Petkov] Not at all. It is functioning, but its ideas and
energies are chiefly wasted on repressions and crushing
any opposition. This is done in a semisecret way, hidden
from society. The attack on the trade unions and private
business is aimed at destroying the only structures of
national dimensions that have a pronounced critical
attitude toward the fathers of the reform. If they fail to
attain this goal (and it is unrealistic), they have an
alternative in reserve—namely, to make the people
believe that the trade unions, not the government, are
responsible for the failure of the reform.

[Gulubarova] So they seek to cast the blame from the
guilty to the innocent?

[Petkov] Exactly. However, the trade unions’ demands
have been clearly and explicitly published in the Mem-
orandum of the Confederation of Independent Trade
Unions in Bulgaria [KNSB] and the Podkrepa Labor
Confederation. For this reason, the statement that the
prime minister made yesterday is so helpless as to be
ridiculous. It indicates that the government is cut off
from reality and encapsulated in its own Cabinet prob-
lems; it shows the total isolation and self-isolation of the
executive power from the other structures of society. It
has opened fronts on all sides: Starting with the trade
unions, it went on to attack private business and ended
with attacking the church and the Holy Synod. Finally, it
has come about that the people themselves are turning
their backs on this government.

[Gulubarova] Do you want to say that the SDS [Union of
Democratic Forces] has exhausted itself?

[Petkov] This is the big question. I consider that the SDS
still has potential, but it no longer lies so much in the
abstract SDS idea as in the program with which the
union won the elections last year. Unfortunately, the
Cabinet and its doyen, Mr. Kostov, have turned their
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backs on this program. We have been asserting for a long
time that the economic and social sections of this pro-
gram constitute a serious foundation for drafting a new,
alternative policy for the reform. The present fathers of
the monetary version of this program have fallen into a
condition of intellectual and administrative insuffi-
ciency and must be replaced with new people.

[Gulubarova] Is there anyone who can carry all this out,
Professor Petkov?

[Petkov] In the political sense, today there is no alterna-
tive. The SDS is squirming under the boot of the 39
[deputies who walked out of parliament last summer];
the Bulgarian Socialist Party has found itself in an
impasse; and the Bulgarian Democratic Center has dis-
solved itself. However, I am convinced that such an
alternative will appear, despite the present tension and
chaos in the country. The KNSB is prepared to support
such an alternative on purely practical considerations, to
enable us at long last to start the reform in the right
direction.

[Gulubarova] The KNSB and Podkrepa now seem to be
working in tandem. Trenchev and you have been com-
pared to Don Quixote and Sancho Panza.

[Petkov] Dr. Trenchev is no naive romantic, nor am I a
loyal bearer of arms. We are not yet a duo, because the
two trade union confederations maintain their differ-
ences. However, continuous consultations are taking
place, and I neither deny this fact nor am bothered by it.
It is not important how a top  bureaucratic adviser
assesses the drawing together of the two confederations’
positions, but what is important is how the people accept
our “union.” They regard it with hope, or rather consider
it their last hope. Private business and certain forma-
tions in the state sector are our close partners. Bilateral
structures and contacts are being consolidated. I am sure
that the union of labor and capital can attract reliable
political partners, as happened in Singapore, for
example.

[Gulubarova] Recently, the trade unions have been
accused of engaging in subversive plotting....

[Petkov] We have dealt with completely prosaic and
unpleasant issues: first, conducting negotiations in the
National Council for Social Partnership; second, seeking
solutions to the hundreds of conflicts throughout the
country, holding meetings with strike committees from
companies and industrial branches; and third, choosing
a way to survive in conditions of the confiscation of
trade union property and actual financial insolvency.

[Gulubarova] Have things gone this far?

[Petkov] Yes, but the Executive Council rejected the
suggestion that we declare bankruptcy. It also categori-
cally rejected the other alternative—namely, to seek
credit from the state to enable us to continue to “exist.”
We reached a simple and nonstandard solution: to set
our work on market principles. Some of the experts and
the confederation’s leadership team will return to their
civilian professions, but they will continue to work for
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the KNSB. We are developing paid consultational, infor-
mation, and other work. We are starting to earn money
again, both for the confederation and, at the same time,
to maintain ourselves and our families.

[Gulubarova] But this is not normal trade unionism, is
it?

[Petkov] Are repressions and confiscations normal prac-
tice? They are even confiscating the membership sub-
scriptions we are receiving at the moment. When one
adds the refusal to permit the extraordinary KNSB
congress to increase the financing of the confederation,
what other alternative is left for us?

It is important that we continue to work for the trade
unions. It remains our duty to hold negotiations with the
government, to maintain parallel statistics on prices and
inflation, and to take part in drafting legislation. We will
rely on the growing autonomy of the organizations. We
face a difficult transitional period of adaptation to the
new conditions, but we will survive.

[Gulubarova] Let us hope so! Let us return to the main
subject: What will the protests and strikes lead to?

[Petkov] There are two possibilities: Either the local and
branch conflicts will grow into a general strike (out of the
trade unions’ control), or we will suddenly start talks in
the National Council for Social Partnership on one
major issue—namely, the strikes and protest actions and
the possibilities for satisfying the main demands. Unfor-
tunately, the agreement in principle reached last week
has now proved to be too late....

Statute of Podkrepa Labor Confederation
92BA0878A Sofia PODKREPA in Bulgarian 15 Apr 92
pp 34

[Statute of the Podkrepa Labor Confederation, adopted
on 22 March 1990 and amended and supplemented on
10 February 1992]

[Text] We, free-thinking Bulgarian citizens,

—With a view to the fundamental rights and needs of the
people, stemming from their nature as human beings
and the standards of civilized behavior, as adopted
and proclaimed by the United Nations in the Uni-
versal Declaration of Human Rights;

—Basing our requirements on the Bulgarian Constitu-
tion and the existing legislation, as well as on the Pact
on Economic, Social, and Cultural Rights, the Hel-
sinki, Madrid, and Vienna Accords, and Conventions
87, 98, and 111 of the ILO [International Labor
Organization], to which Bulgaria is a signatory;

—In the belief that we can contribute to the real protec-
tion of our professional interests and creative intellec-
tual toil through our conscientious, honest, legitimate,
and constructive activities;

—Deeply convinced that it is only and exclusively
through the conscious will of free citizens that the
profound deformations in the economic, ecological,
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spiritual and social areas, culture, and morality, accu-
mulated after decades of totalitarian rule, can be
eliminated and surmounted once and for all;

—Guided by the awareness of civil and human solidarity
and sincerely resolved to contribute to the building of
a just, humane, and civilized society, founded on the
principles of democracy and pluralism,

Have resolved to form the Podkrepa Labor Confederation.
CHAPTER 1

General Stipulations

Article 1. The Podkrepa Labor Confederation is a vol-
untary association of professional (trade union) organi-
zations based on professional and territorial principles.
These organizations consist of citizens united in the
defense of their professional and social interests.

Independence

Article 2. The Podkrepa Labor Confederation is inde-
pendent of state and administrative bodies, employers,
political parties, and public organizations.

Object and Purpose

Article 3. The target and object of activities of the
Podkrepa Labor Confederation are the defense of the
rights, dignity, and professional and social interests of
the members of the organization within the Confedera-
tion, through:

—Securing their rights in the areas of professional activ-
ities, wages, social conditions, and technical and labor
safety;

—Protecting the health and the material, social, and
cultural interests of its members and their families;

—Coordinating and protecting the interests of the
working people and those of employers for the sake of
the prosperity of the enterprises;

—Ensuring possibilities for upgrading the professional
qualifications and retraining and trade union stan-
dards;

—Disseminating democratic ideas and strengthening
confidence, mutual aid, and cohesion within society;

—Influencing the shaping of the socioeconomic policy of
the state aimed at improving material conditions and
an equitable distribution of the public product on the
basis of the principles of social partnership.

Tasks

Article 4. The Podkrepa Labor Confederation imple-
ments its tasks by:

1. Representing and defending its members in dealing
with employers, authorities, and state administration
agencies, as well as with public, political, and other
organizations.

2. Participating in talks with employers for the conclu-
sion of labor contracts and agreements.
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3. Exercising trade union control over the condition of
the technical basis and labor safety and protection.
Inspecting jobs and recommending to its members that
they not engage in labor activities in workplaces in which
conditions do not meet accepted standards.

4. Acting as intermediary among members, employers,
the state, and Bulgarian, foreign, and international phys-
ical and juridical persons.

5. Supervising the opening of a labor market and
defending the value of the manpower in all sectors.

6. Providing specialized and other assistance to its
members and organizations.

7. Developing trade union solidarity among the mem-
bers of the confederation.

8. Providing material and moral assistance to its mem-
bers.

9. Requesting employers to provide optimal conditions
for the recreation of its members and ensuring that these
requests are met.

10. Engaging in cultural-educational and philanthropic
activities.

11. Studying and providing information to the public on
living conditions and controlling the minimum social
and living standards.

12. Undertaking actions to ensure the socially weak and
their families, to meet their needs for housing and places
in nurseries and kindergartens for their children, and to
obtain aid from social and other funds for them.

13. Cooperating with the health-care authorities for the
sake of improving health services and the health insur-
ance of the citizens.

14. Ensuring that Bulgaria observe international agree-
ments it has ratified and demanding that Bulgaria join
other agreements.

15. Expressing views on problems of key importance,
such as the distribution of the national income, capital
investments, and social consumption funds, market
availability, price setting, the amounts of wages, and
other matters of vital importance to society.

16. Assisting in improving the state of the economy,
culture, science, and education.

17. Publicly condemning and submitting suggestions and
proposals relative to the life and health of the citizens
and the ecological condition of the country.

18. Drafting and submitting plans concerning represen-
tation and participation in management and in social
and labor legislation.

19. Engaging in extensive information activities and
publishing books, pamphlets, bulletins, and periodicals.

20. Organizing activities, the revenues from which will
be used for the implementation of specific tasks of the
confederation based on the present statute.
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21. Organizing and guiding actions of collective protest,
including strikes.

22. Organizing and contributing to the implementation
of tasks based on the statute and program.

Juridical Person

Article 5. (1) The Podkrepa Labor Confederation is a
juridical person with headquarters in Sofia.

(2) The name “Podkrepa” is part of the name of the
confederation and of its member organizations.

(3) The Podkrepa Labor Confederation has its own
symbol, letterhead, and seal.

(4) The use of the name, sign, letterhead, and seal or
elements of the same is based on a regulation issued by
the Confederation Council.

Membership in International Trade Union
Organizations

Article 6. The Podkrepa Labor Confederation may be a
member of international trade union organizations with
similar objectives and tasks.

Interaction With Other Organizations

Article 7. The Podkrepa Labor Confederation may
interact with organizations in the country and abroad,
provided their objectives, tasks, and activities do not
conflict with its statute and program. In such cases, the
confederation retains its organizational and juridical
autonomy.

Participation in International Actions

Article 8. The Podkrepa Labor Confederation may par-
ticipate in international actions related to its activities.

Activities in the Country and Abroad

Article 9. The Podkrepa Labor Confederation operates
throughout the territory of the country. Its activities are
not limited to enterprises and establishments with the
participation of foreign capital, or outside the country,
inasmuch as the pertinent legislation does not stipulate
otherwise.

Representation

Article 10. The Podkrepa Labor Confederation is repre-
sented by its president or an authorized member of the
Confederation Council.

Representation in Court

Article 11. The Podkrepa Labor Confederation may
defend its members—physical and juridical persons—in
the case of labor disputes in court, as well as in other
judicial actions, in accordance with current legislation.
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CHAPTER 2
Membership: Rights and Obligations

Full Members of the Confederation

Article 12. Professional organizations-unions (regional
and professional), federations, and national trade unions
whose programs and structural documents do not violate
the statute of the confederation may be full members of
the Podkrepa Labor Confederation.

Rights
Article 13. Full members of the Podkrepa Labor Confed-
eration have the following rights:

1. To participate in the overall activities of the confed-
eration.

2. To participate in the formulation, discussion, and
adoption of programmatic and structural documents.

3. To obtain current information on all decisions made
by the confederation’s administrative organs.

4. To obtain financial and organizational assistance from
the confederation.

5. To participate cohesively in actions recommended by
the confederation.

6. To withdraw from the confederation.

Obligations
Article 14. The full members of the confederation have
the following obligations:

1. To observe the statute and implement the program of
the confederation.

2. To implement the resolutions of the Confederation
Council, applicable to interaction among members of the
confederation and its relations with other organizations.

3. To assist in the implementation of the resolutions of
the confederation authorities other than in the cases
stipulated in the preceding item.

4. To make regular contributions from their financial
revenue to the confederation.

5. To inform the leading confederation authorities of
their activities.

6. Not to preach violence, militarism, racial, national, or
religious hatred or discrimination, or any communist,
fascist, or other totalitarian ideology in any form.

Associate Members of the Confederation

Article 15. (1) Organizations that are not political parties
and movements but whose objectives and activities are
similar to those of the confederation may become asso-
ciate members of the Podkrepa Labor Confederation.

(2) Associate members participate in the meetings of the
Confederation Council as observers and with the right to
a consultative vote.
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(3) Associate members do not have to make withholdings
from their fiscal revenues.

(4) Associate members pay for the services provided by
the confederation in accordance with the procedure and
method defined by the Confederation Council.

Procedure for the Acceptance of New Members

Article 16. (1) Organizations applying for membership in
the confederation must register their petitions and their
programmatic and structural documents with the Exec-
utive Council.

(2) The Executive Council will consider the submitted
documents and submit a copy of them to the TsKRK
[Central Control-Auditing Commission]. The decision of
the Executive Council and the opinion of the TsKRK,
together with the submitted documents, are submitted to
the Confederation Council for a final decision.

Termination of Membership

Article 17. Membership in the Podkrepa Labor Confed-
eration may be terminated in the following cases:

1. Termination of the existence of the juridical person.
2. At the request of the full or associated member.
3. By expulsion.

Termination for Reasons of Liquidation

Article 18. Membership in the confederation is termi-
nated with the termination of the existence of the jurid-
ical person. The body in charge of the liquidation
informs the Confederation Council of the event. The
Confederation Council passes a resolution regarding the
disposal of the property.

Termination by Petition

Article 19. Membership in the confederation, under the
stipulations of Article 17, Item 2, is terminated by
submission of a written request to the Executive Council,
accompanied by the minutes of the supreme leading
body of the respective structure, certifying to the agree-
ment of the membership. The termination of member-
ship is enacted with the resolution of the Confederation
Council or by a three-month notification.

Termination by Resolution of the Confederative Council

Article 20. Termination of membership under the con-
ditions of Article 17, Item 3 takes place as a result of
failure to contribute the membership dues for minor
reasons over a period in excess of three months, as well
as for actions or inactions that undermine the authority
of the confederation or that are inconsistent with the
statute and the general trade union program. Expulsion
motions are submitted in writing to the Executive
Council in accordance with the stipulated procedure for
convening the Confederation Council by the interested
member of the Confederation Council. The expulsion
resolution must be passed by the Confederation Council
on the basis of a qualified majority after a request to hear
out the involved party. The involved member of the
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confederation may appeal the resolution or expulsion to
the TsKRK. The TsKRK may resubmit the matter for
reconsideration by the Confederation Council. The
affected member of the confederation may appeal to the
congress for a final decision.

Organization Membership

Article 21. Organization membership as per Article 12 is
based on the members’ organizational documents (stat-
utes).

Individual Membership

Article 22. (1) Any physical person 16 years old or older
may be a member of a trade union section that is an
organizational member of the Podkrepa KT [Labor
Confederation].

(2) Any individual member of Podkrepa has the right to
elect and be elected to the leading and control bodies of
the Podkrepa KT or those of the organization—
professional or regional—of which he is a member.
Restrictions are based exclusively on Article 67 of the
statute.

Establishment of Individual Membership

Article 23. Membership of a physical person in the
section is established as of the moment of:

—The establishment of the section and designation of
the charter members;

—The date of submission of a written request to the
section’s leadership, if it is not rejected within a period
of seven days. By petition of the candidate the general
(delegate) assembly of the section may review the
application.

Termination of Individual Membership

Article 24. (1) Membership of a physical person in a
section is terminated in the following cases:

1. Resignation by written request.
2. Expulsion.
3. Death.

Sanctions

Article 25. (1) The following sanctions may be imposed
for violating the fundamental principles and objectives
of the Podkrepa KT, as stipulated in the statute and the
program, as well as for actions or inactions that defame
the reputation and name of the confederation, the gen-
eral assembly, or the assembly of representatives:

—Warning;

—Expulsion.

(2) A member of the leading or control organ of the
confederation who has been sentenced by a court for a
premeditated felony, thus defaming the reputation of the

confederation, may be expelled by decision of the Con-
federation Council.
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Honorary Members

Article 26. Foreign trade union organizations or foreign
citizens who share the objectives and ideals of the
confederation may be members of the Podkrepa Labor
Confederation, with the status of honorary members.
They may not be elected members of leading, executive,
or control organs of the confederation. ‘

CHAPTER 3
Structure

Principles

Article 27. (1) The organizational structure of the con-
federation is based on the principle of free confederation
of autonomous professional organizations and regional
associations.

(2) The regional associations and professional organiza-
tions are based of the principles of democracy, decen-
tralization, and interaction of ties and resources.

(3) The structural units of the confederation are built
mandatorily on the professional (branch) and territorial
principles.

Members of the Podkrepa KT

Article 28. The Podkrepa Labor Confederation consists
of:

1. Structures based on the professional principle:

—Federations [federatsii];

—National trade unions [natsionalni regionalni suyuzi;

—Unions {suyuzi].

2. Structures based on the territorial principle:

—Trade union regional association [sindikalni region-
alni suyuzi].

Federations, National Trade Unions, and Unions

Article 29. (1) The federation consists of trade unions
based on a departmental and regional principle.

(2) The national trade unions are based on a branch and
regional principle.

Trade Union Regional Association

Article 30. (1) The trade union regional association is an
association of regional trade unions and township trade
unions. Autonomous sections not belonging to a corre-
sponding regional trade union may participate in it as
members.

(2) In the territory of the township in which the trade
union regional association is located, it also performs the
functions of a township trade union.

Regional Trade Union

Article 31. The regional trade union consists of sections
based on the departmental and branch principle.
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Township Trade Union

Article 32, The township trade union consists of sections
organized on township territory.

Organization Statutes

Article 33. All issues pertinent to the activities of feder-
ations, national trade unions, and national, regional, and
township unions must be resolved on the basis of their
structural documents (statutes).

Trade Union Section

Article 34. (1) The trade union section is the basic
structural unit at the place of work. According to the
specific nature of the work, trade union groups may be
set up within the section. The organization of more than
one section of the Podkrepa KT under the same
employer (enterprise) is allowed.

(2) The trade union section must be legitimized by the
trade union regional association and the trade union
organizations (federations, national trade unions, and
unions) of which it is a member and to which it pays
regular membership dues.

(3) Independent members, pensioners, students, and
unemployed people may unite within trade union sec-
tions on the basis of the territorial principle.

Confederation Organs
Supreme Organ

Article 35. (1) The congress, which convenes once every
two years, is the supreme confederation organ.

(2) The congress opens its proceedings if delegates of
more than one-half of the collective members and no less
than two-thirds of delegated representatives are present.

(3) The congress can pass decisions in the presence of
more than one-half of registered delegates by open vote
and simple majority.

(4) A congress may pass some decisions by secret vote or
by qualified majority if so requested by 10 percent of the
delegates.

The Congress
Article 36. The Congress:

(1) Adopts the statute and statutory amendments by a
qualified majority (two-thirds) of attending delegates by
an open vote.

(2) Approves the general program of the confederation
by a qualified majority and by open vote.

(3) Sets a quota for representation of the unions (regional
and trade), federations, and national trade unions repre-
sented in the Confederation Council.

(4) Also elects a team consisting of a president and a vice
president by a simple majority (one-half plus one vote) of
those present, by secret balloting and with a mandate
valid until the next regular Congress. If neither team
obtains the necessary number of votes, a second round of
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elections is held with secret voting and a simple
majority; the two teams that obtained the highest
number of votes in the first round participate in the
second round.

(5) The elected team submits a list of the other members
of the Executive Council—the confederation secretaries.
This list is voted individually, by open balloting and a
simple majority. If a member on the suggested ticket is
not elected, he is replaced by another candidate sub-
mitted by the team. This motion is voted upon in
accordance with this paragraph.

(6) Elects a team consisting of a chairman and a deputy
chairman of the Central Control-Auditing Commission
(TsKRK) as per Paragraph 4.

(7) Elects five TsKRK members as per Paragraph 5.

(8) Accepts the report submitted by the confederation
president.

(9) Accepts the TsKRK report.

(10) Makes decisions on all issues pertaining to the
overall activities of the confederation.

(11) Sets the minimal amount of membership dues for
physical persons.

(12) Adopts a system for the allocation of membership
dues to the confederation, the trade union regional
associations, the federations, and the national trade
unions.

(13) Sets the amount to be withheld from membership
dues for the strike fund.

The Confederation Council

Article 37. (1) The Confederation Council, which is an
open structure, is the highest authority of the confeder-
ation between congresses. It consists of named autho-
rized representatives of federations, unions, and
national trade unions, and members of the Executive
Council.

(2) The Confederation Council is based on the number of
organization members and the quotas set as per Article
36, Paragraph 3.

(3) The meetings of the Confederation Council must be
held regularly in the presence of two-thirds of its mem-
bers.

Confederation Council Rights
Article 38. The Confederation Council:
(1) Drafts a regulation on its activities.

(2) Hears a report on the activities of the Executive
Council at each session.

(3) Coordinates the activities of its men:bers.

(4) Supplies information to its members on the activities
of the entire confederation and processes information
received from them.
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(5) Considers and approves requests for membership in
the confederation as per Article 16.

(6) Approves the confederation budget.

(7) Provides conditions for the organizational strength-
ening of the confederation.

(8) Publishes an information bulletin on confederation
activities.

(9) Organizes bilateral and multilateral meetings with
other trade union organizations within the country and
abroad.

(10) Has the right to dismiss a member of the Executive
Council who has committed proven violations in the
sense of Article 25 of the statute or who fails to perform
official duties. Such resolutions are passed by simple
majority and secret balloting.

(11) Approves the replacement of a member of the
Executive Council who has remained absent over an
extensive period of time for objective reasons, for the
duration of his absence. Such approvals are based on
simple majority voting and secret balloting.

(12) Fills vacancies in the Executive Council. Such
elections are based on a simple majority with secret
balloting.

(13) Passes resolutions on actions, including strikes on a
national scale, and recommends them to its members.

(14) Sets the procedure for summoning, organizing, and
holding regular congresses.

(15) A decision to hold an extraordinary congress may be
made by the Confederation Council on the basis of a
written request made by one-fifth of confederation mem-
bers, submitted to the Executive Council, as well as at
the request of the TsKRK.

Responsibility

Article 39. The Confederation Council or individuals
authorized by it must take steps in seeking property or
penal liability. Such responsibility is assumed by all
members of the Confederation Council concerning any
action or inaction that may constitute a violation of the
statute and the joint trade union program.

Convening the Confederation Council

Article 40. (1) The Confederation Council holds regular
meetings at least once every three months.

(2) The Confederation Council may be summoned to an
extraordinary meeting at the initiative of the president,
the Executive Council, or the Auditing Commission, or
by request of one-tenth of the members of the Confed-
eration Council.

The Executive Council

Article 41. The Executive Council is a permanent collec-
tive body that directs and organizes the overall activities
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of the confederation between Confederation Council
meetings. It consists of a president, a vice president, and
confederation secretaries.

Rights and Obligations
Article 42. The Executive Council:

(1) Executes the resolutions of the congress and the
Confederation Council.

(2) Prepares for and convenes the meetings of the Con-
federation Council and appoints the chair.

(3) Makes decisions on current issues pertaining to the
activities of the confederation. The resolutions of the
Executive Council are passed by a simple majority of its
members and open balloting.

(4) Formulates the draft budget of the confederation.

(5) Drafts and ratifies the table of organization of the
confederation.

(6) Drafts an information bulletin on its activities and
informs its members of it.

(7) Drafts a regulation on its activities.

(8) The rights and obligations of the Executive Council
include the rights and obligations of its members.

The President

Article 43. (1) The president of the confederation is
elected by the congress with a mandate valid until the
next regular congress.

(2) The president has representative functions and
expresses the will of the Executive Council and the
Confederation Council.

(3) The president submits to the congress the number,
functions, and candidacies of confederation secretaries.

(4) The president signs the documents related to the
activities of the confederation.

(5) The president convenes and chairs the meetings of
the Executive Council.

(6) The president may summon and direct an Extraordi-
nary Confederation Council.

(7) The president reports the activities of the Executive
Council to the Confederation Council and the congress.

(8) The president has the rights and the responsibilities
stipulated in Article 39.

The Vice President

Article 44. (1) The confederation’s vice president is
elected by the congress with a mandate that expires at the
next regular congress.

(2) In the absence of the president or as instructed by
him, the vice president assumes the rights and obliga-
tions as per the preceding article.

(3) The vice president has the rights and responsibilities
as per Article 39.
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Confederation Secretaries
Article 45. The Confederation Secretaries:

—Are members of the Executive Council and the Con-
federation Council, with voting rights;

—Organize and are responsible for the activities of the
departments they head;

—Submit to the Executive Council for their ratification
the structures, the tables of organization, and the
budgets of their departments;

—Report on their activities to the Confederation
Council if so requested by any one of its members;

—Have the rights and obligations as per Article 39.
Control Organs

Central Control-Auditing Commission (TsKRK)

Article 46. (1) The TsKRK, which, together with the
KRK [Control-Auditing Commission], controls and
audits the activities of the members of the confederation,
is the supreme control body of the confederation.

(2) The TsKRK consists of a chairman, a deputy
chairman, and five members elected by the Congress of
the Podkrepa KT as per Article 36, Paragraphs 4 and 5.

(3) The TsKRK members may not be elected or
appointed to leading organs of the confederation. How-
ever, they may be elected congress delegates.

(4) The TsKRK may convene the Confederation Council
and the Executive Council to extraordinary sessions.

(5) The TsKRK may convene an extraordinary congress
by decision of the regular or extraordinary national
conference of the KRK in accordance with Article 38,
Paragraph 15. :

(6) The TsKRK has its own budget, which must be
approved by the Confederation Council.

(7) The TsKRK members have the rights and responsi-
bilities as per Article 39.

Control Activities

Article 47. (1) The TsKRK provides methodical assis-
tance to the Control-Auditing Commissions, the Confed-
eration Council, the Executive Council, and the control
bodies in determining whether labor legislation is con-
sistent with the statute of the confederation, the resolu-
tions of the national conferences and the congress, and
the current legislation.

(2) The TsKRK may exercise preliminary, preventive,
and subsequent control over the activities of the organi-
zations accepted within the structures of the Podkrepa
KT.

(3) The stipulations of the TsKRK are mandatory for all
subordinate units of the Podkrepa KT, unless they are
appealed within one week to an arbitration commission
established by the Confederation Council.
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(4) If so requested by the Executive Council, the TsSKRK
supervises and audits the activities of the economic units
formed by the confederation.

(5) Together with the KRK of the respective structure,
the TsKRK supervises and audits the activities of eco-
nomic units set up by the members of the confederation,
with the exception of those stipulated in Paragraph 4.

Control-Auditing Commissions

Article 48. The supreme body of each structure within
the Podkrepa Labor Confederation elects a KRK, the
task of which is to supervise and audit the activities of
the executive and leading organs of the respective struc-
tures.

KRK National Conferences

Article 49. (1) The TsKRK and the KRK hold their
regular national conferences twice each calendar year.
The chairmen of the KRK of the federations, national
trade unions, and associations must be present at such
conferences.

(2) Extraordinary national conferences of the TsKRK
and the KRK are convened at the request of one-tenth of
the KRK of the organizations or by decision of the
TsKRK.

(3) The National Conference of the TsKRK and the
KRK adopts a regulation governing its joint activities,
which may not violate the stipulations of the present
statute and the joint trade union program.

KRK Membership

Article 50. (1) The KRK consists of between one and
three members in the sections, regional trade unions, and
regional trade union associations.

(2) A KRK of a national trade union or a federation
consists of five members.

KRK Name

Article 51. A KRK is named after the structure that elects
it. ‘

Replacing a KRK Member

Article 52. (1) A KRK may appoint a substitute for a
member who has been absent for more than three
months.

(2) A KRK may dismiss any one of its members who has
committed a violation as defined by Article 25 of the
statute.

KRK Budget

Article 53. A KRK submits the required annual draft
budget for approval by the body that sets the budget for
the respective structure.
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CHAPTER 4
Income and Property

Income

Article 54. The income of the confederation and its
member organizations comes from: :

1. Membership dues.

2. Voluntary contributions, donations, and bequests by
physical and juridical persons in the country and abroad.

3. Income from property.

4. Income from cultural, sports, and other activities,
including economic and trade activities.

Property

Article 55. (1) The Podkrepa Labor Confederation owns
movable and real estate, cash, and securities.

(2) If necessary, the Podkrepa Labor Confederation may
establish and participate in economic and commercial
structures.

Expenditure of Funds

Article 56. Funds are expended for the organizational,
social, and cultural-educational activities of the confed-
eration, as well as for activities conducted in accordance
with the statute.

Budget

Article 57. (1) The confederation budget for the respec-
tive calendar year is drafted and submitted by the
Executive Council. Its ratification is based on a resolu-
tion passed by the Confederation Council.

(2) Budget amendments are made in accordance with the
stipulations of the preceding paragraph.

Financial Activity Accountability

Article 58. Financial activities are reported periodically
to the Confederation Council.

Amount of Withholdings

Article 59. (1) The congress determines the amount to be
withheld from the financial contributions made by the
members of the confederation. In the period between
two congresses, the Confederation Council may change
the amount of withholdings. Such decisions are made by
a qualified majority of three-quarters of the organiza-
tions attending the session.

(2) Regional trade unions and professional organizations
(federations, national trade unions, and associations)
establish a strike fund in the amount determined by the
congress.

Collection and Expenditure Procedures

Article 60. The order and means of collecting, spending,
and accounting financial funds are based on a regulation
approved by the Confederation Council.
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Labor Remunerations

Article 61. (1) The remuneration of rhembers of the
Executive Council is paid out of the budget in amounts
defined by the Confederation Council.

(2) The remuneration of staff specialists and experts
assigned to the Executive Council as well as the hono-
raria of individuals who are members of the expert
commissions are paid out of the budget in amounts
defined by the Executive Council.

Disposal of Property ‘ .

Article 62. The property (capital assets) of the confeder-
ation may be sold by decision of the Confederation
Council.

Bank Accounts

Article 63. The confederation may have accounts in
banks, savings banks, and other financial institutions, as
allowed by law, and insure its property. The same applies
to its collective members.

Document Processing

Article 64. All documents of a proprietary nature must be
signed by the president or by another person authorized
by the Executive Council.

CHAPTER 5

Expert Commissions

Article 65. (1) Temporary or permanent commissions of
experts are set up under the Executive Council, the
Confederation Council, and the TsKRK, if deemed
necessary.

(2) Expert commissions are set up to assist the respective
leading authorities of the confederation in an advisory
capacity.

(3) The structure of the expert commissions and the
principles and means of theéir activities, as well as their
financial and technical support, are defined by the
Executive Council and the TsKRK. Specialists who are
not members of the confederation may be hired as
members of such expert commissions.

Publishing Activities
Article 66. The Podkrepa Confederation may also have
its own information facilities. The status of such infor-

mation facilities is defined by the leading organs of the
confederation. ~

CHAPTER 6
Concluding Stipulations
Restrictions Governing Election to Leading and Control
Organs

Article 67. (1) Individuals who are members of political
movements or parties may not be elected members of the
leading and supervisory authorities of the Podkrepa
Labor Confederation or of any one of its structures.
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(2) An individual may not hold more than one elective or
appointed position at the same time in the organs of the
confederation.

(3) Leading positions in the confederation organs may
not be held by members of administrative and directors’
councils, employers or their deputies, or members of the
executive, judiciary, and legislative branches.

Authorizations of the Confederation Council According
to the Statute

Article 68. The Confederation Council has the right to
amend and supplement the articles of the Statute of the
Confederation that conflict with national legislation,
should this become necessary. Such amendments require
a qualified two-thirds majority.

Structural Changes

Article 69. The Confederative Council has the right to
make the regional division of the organization consistent
with the territorial-administrative division of the
country should it deem this to be expedient. Such
changes require a qualified two-thirds majority.

Confederation Council Decisions Regarding Unresolved
Issues

Article 70. All unresolved organizatioral and property
issues included in this statute must be resolved by
decision of the Confederation Courcil insofar as they
have not been regulated by existing legislation.

Possibility of Disbanding the Confederation

Article 71. The Podkrepa Labor Confederation must be
disbanded by a resolution of the congress if it is passed
by a two-thirds majority of the delegates by open vote.
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Amendments and supplements to the present statute
were adopted at the Second Regular Congress of the
Podkrepa KT, held between 8 and 12 February 1992 in
Sofia.

Resolution of the Second Regular Congress of the
Podkrepa KT on Deleting Article 67, Paragraph 2 of the
Confederation’s Statute

Taking into consideration the unstable balance of polit-
ical forces at present and the real threat of restoration,
and aware of the prevailing mood of the hundreds of
thousands of members of the Podkrepa KT, and, at the
same time, taking into consideration the democratic
requirements of the world trade union community, the
Second Regular Congress of the Podkrepa Labor Con-
federation has:

Resolved:

To temporarily restrict the election to leading positions
at all levels of the confederation of individuals who have
held leading elective positions in the BCP/BSP [Bul-
garian Communist Party/Bulgarian Socialist Party] or
worked as full-time personnel in the DKMS/BDM [Dim-
itrov Communist Youth Union/Bulgarian Democratic
Youth], the BPS/KNSB [Bulgarian Trade Unions/
Confederation of Independent Trade Unions in Bul-
garia], the BZNS/BZNS-United [Bulgarian National
Agrarian Union/Bulgarian National Agrarian Union-
United], or the Active Fighters Against Fascism and
Capitalism, or as full-time or supernumerary associates
of the repressive apparatus, or participated in the revival
process.

The present resolution was passed by a vote of 537 “for,”
12 ““against,” and 20 “abstaining.”
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Slovaks Comment on Their Predicament

Havel Must Go
92CH0697A Bratislava PRAVDA in Slovak 15 Jun 92
p2

[Commentary by Peter Holka: ‘““‘Obstacle Named
Havel”]

[Text] No, my friends, this time I do not have in mind
Havel’s jump required of race horses at the Great Par-
dubice event but rather the person of President Vaclav
Havel. For everything now suggests that his stellar time
has ended, only he does not want to admit it to himself.
From the human point of view I understand him; after
all, for more than two years he was basking in the sun of
success and acclamation from all corners of the world to
the point, it seems, that he has succumbed to his own
greatness and decided that he is not only the best living
playwright but also the best living president. Let us just
recall the carload of prizes, degrees, decorations, and
other awards that even such a collector as Brezhnev
would be proud of.

To us, the rank-and-file citizens, he was telling from
Lany and other preelection niches that he really is not
that eager to be the president, that it actually does not
matter to him whether he sits in the Castle [Hrad] or in
Hradecek; he only wants to promote certain values. Let
us look closer at these values and let us assume that they
definitely include democracy and constitutionality.
Because Vlaclav Havel knows how to talk very nicely
about democracy and constitutior.ality. But what about
follow-up actions? Take the one which ought to have
followed when the federal parliament rejected the pres-
ident’s draft legislation to strengthen his powers. A
person professing adherence to democratic principles
should—well, step down. But let us take it as reflecting
that the president, just as all of us who had not emigrated
beyond the horizons of everyday life, lived for many,
many years in totality and is merely learning about
democracy.

Vaclav Havel at his first inauguration indeed talked
about his not desiring to be president but rather merely
leading our citizens to free elections. It seems to me he
has led them there two times already—and, after a long
and agonizing deliberation, decided to run for the third
time. It has only one catch—but a very big one. It is that
his candidacy is one of the unsurmountable obstacles in
the negotiation between the victorious parties and move-
ments. Even without the negotiators everyone who can
count to 75 sees clearly that the Slovak part of the
Federal Assembly’s House of Nations will not vote for
him under any constitutional circamstances. There the
Movement for a Democratic Slovakia [HZDS] holds 33
seats and the Slovak National Party [SNS] holds nine.
Even if the Party of the Demcoratic Left [SDL] should
turn collaborationist and support Havel’s candidacy, it
will not be enough....

Yet Havel insists on being a presidential candidate even
though he wants to promote values such as democracy
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and constitutionality in politics. But elections are the
supreme democratic institution. Can he ignore them just
because he wants to be president, by hook or by crook?

Referendum Needed
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[Commentary by writer Pavel Vilikovsky: “Not Voting
for the Movement for a Democratic Slovakia™]

[Text] Some time ago when Great Britain had a Labour
government I used to see in London streets cars with a
sticker in the rear window: “Don’t blame me. I voted
Conservative.” Now I read in the press various com-
ments in which HZDS [Movement for a Democratic
Slovakia] voters express their deep concern over the fate
of the common state and HZDS conduct in the current
negotiations. I am tempted to tell these dumbfounded
voters: “Don’t blame me. I did not vote HZDS.” But the
matter is far too serious to dismiss by a sticker slogan.

HZDS has won the elections and is about to carry out its
election program which among other things included
these steps: proclaiming sovereignty of the Slovak
Republic, adoption of a constitution, measures to obtain
the status of a subject under international law, and
calling a referendum on sovereignty and a new arrange-
ment of relations with the Czech Republic. The program
does not talk of a breakup of the common state, and
given the chosen succession of steps it does not even
have to: It will come somekow by itself. It is natural that
a victorious movement strives to carry out its program.
The common state, however, as suggested already by the
name, has resulted from the will of at least two partners
and its form is a matter of mutual agreement. Even
though HZDS professes to lack mandate to tear the state
apart, its actions practically lead to this effect. These
steps received the mandate of 37 percent of the Slovak
Republic’s voters (judging from the reactions, by many
unknowingly), and if we add to them the 8 per cent of
those voting for SNS which had the independent state in
its program, there still remains 55 percent, that is the
majority of the voters, who have a right to take a stand
on an act of such gravity as the breakup of the state
before steps are taken to carry it out—no matter under
what guise.

I feel I am a citizen of the Czech and Slovak Federal
Republic a